
Girl	Scouts	Carolinas	Peaks	to	Piedmont	 Position	Description	
 

Marketing Internship   12/2022 

TITLE:     Marketing	Intern	
REPORTS	TO:    Marketing	and	Design	Manager	
FLSA	CLASSIFICATION:	 	 Seasonal	Intern	 	
DATE	RANGE:    February	2023‐May	2023;	12	hours/week	
HIRING	RANGE:	 	 	 Weekly	stipend	of	$125	
WORK	LOCATION:	 	 Remote 
	
SUMMARY	OF	POSITION	
The Marketing Intern is responsible for specific marketing activities to expand the visibility and 
understanding of the Girl Scout mission and values.  Their primary focus is utilizing social media to market 
Girl Scout program activities and membership opportunities.  The Marketing Intern will focus on 
maximizing Girl Scouts’ relationship with our customers by tailoring social media and content and ads to 
target specific audiences. They will be involved in creating our messaging across our social media channels 
to engage existing members and bring on new ones.  
 
ACCOUNTABILITIES	
 Design Girl Scouts Carolinas Peaks to Piedmont (GSCP2P) social media materials, graphics and 

messaging that will educate as to the value of the Girl Scout Leadership Experience, benefits for girl 
members and the need for volunteers. 

 Organize and moderate special social events, i.e. Facebook and Instagram Live. 
 Film and produce videos for use on social media, specifically Facebook, Instagram and TikTok. 
 Respond to incoming messages and comments on social platforms. 
 Help the team discover what content is performing best by creating reports for the team on 

performance metrics of social media posts and ads and adjust strategies to optimize outreach. 
 Increase the number of followers / likes on our social media platforms by following and engaging with 

customers and prospects. 
 Research articles, resources and other content that is relevant to our brand. 
 Ensure Girl Scouting is open to all girls and adults by delivering the Girl Scout message of pluralism and 

diversity to members of the council. 
 

QUALIFICATIONS	
Core	Competencies		

 Achieve Results 
 Marketing Knowledge & Skill 
 Social Media Management 
 Graphic Design 
 Video Production 
 Public Relations 
 Customer Responsiveness 
 Communication & Presentation Skills

	
Education,	Experience	&	Certifications	
 Enrolled in or a recent graduate of a place of higher education (Sophomore or higher class) with a 

major in Marketing and/or Communications, Graphic Design or a closely related field 
 

Skills	&	Competencies	 	
 Knowledge and utilization of various marketing campaigns and networks (flyers, radio, billboards, 

social media, etc.). 
 Familiarity with Canva, Photoshop and InDesign platforms strongly preferred. 
 Excellent problem solving and trouble-shooting skills.  
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 Ability to present to a variety of audiences with confidence and clarity. 
 Demonstrated ability to communicate effectively and persuasively in person, by phone and in writing 

by e-mail with prospective members, parents/guardians, volunteers and colleagues.  
 Proficient in social media technology, specifically Facebook, Instagram and TikTok. 
 Familiarity with social media analytics to assess trends and measure success. 
 Proficient in Microsoft Office Suite, including Outlook, Power Point, Word and Excel. 
 Reliable and punctual attendance with willingness and ability to work regular hours and additional 

hours as required including occasional evenings and weekends when required. 
 Demonstrated ability to work independently and as part of a team. 
	
Additional	Requirements	
 Subscribe to the principles of the Girl Scout Movement. 
 Become and remain a registered member of GSUSA, Girl Scouts Carolinas Peaks to Piedmont. 
 Successfully pass a criminal and driver background investigation. 
 Hold a valid state-issued driver’s license, valid auto insurance, acceptable driving record and access to a 

vehicle on a daily basis with willingness and ability to travel through the council’s geographic area. 
	
Benefits	
 Resume-building experience in marketing and communications, relationship management and non-

profit management 
 Opportunity to learn the operations of a long-standing non-profit and American Camp Association 

accredited resident camps 
 Constant collaboration with various departments and individuals on staff 
 Professional portfolio development 
 Class credit (if applicable) 
	
PHYSICAL	DEMANDS	&	WORK	ENVIRONMENT	
The employee is occasionally required to stand; walk; sit; use hands to finger, handle or feel objects, tools 
or controls including the operation of computer keyboard, calculator, copier machine and other office 
equipment; reach with hands and arms; climb stairs; balance; bend and stoop, kneel, crouch or crawl; talk 
or hear within normal range for telephone use. The employee must occasionally lift and/or move up to 35 
pounds. The employee must have close visual acuity to perform activities such as viewing a computer 
terminal, preparing and analyzing data and figures and extensive reading.  
 
DISCLOSURE	&	ACKNOWLEDGEMENT	
The statements above reflect the essential functions and qualifications for this job, but should not be 
considered an all-inclusive listing.  Employees may be asked to perform other duties as needed to ensure 
the smooth functioning of council operations. Reasonable accommodations may be made to enable 
individuals with disabilities to perform essential functions. Please be advised that this document should not 
be construed, in any manner, as a contract of employment. All employees of Girl Scouts Carolinas Peaks to 
Piedmont are employees “at-will.”   By signing below, I acknowledge I have read, understand and able to 
successfully perform the responsibilities and requirements of this position as described.	
 
 
 
 
Employee Signature        Date 


