
Department: Recruitment 

Reports to: Director of Outside  
  Recruitment 

Location: Asheville, NC  

Employment  
Status:  Full-time, Exempt 

Supervises 
Others: Recruitment volunteers 
   

Hiring Range: $33,000—$37,000 annually 

 

Girl Scouts Carolinas Peaks to Piedmont offers 

a comprehensive benefits package including 

medical, telemedicine, dental, vision, 

disability & life insurance; excellent paid time 

off benefits and a flexible, casual work 

environment. 

EQUAL OPPORTUNITY EMPLOYER 

Invest in Girls. Change the World!  

Are you ready to lead like a G.I.R.L. and help girls 

change the world for the better, and leave a lasting 

legacy in the heart of every girl you reach? At Girl 

Scouts Carolinas Peaks to Piedmont, we build girls of 

courage, confidence, and character who make the 

world a better place. Imagine being a part of the 

largest and most successful girl leadership program in 

the world, where our talented professionals help girls 

become Go-getters, Innovators, Risk-takers, 

and Leaders! 

What will you do? 

 Develop and implement virtual and in-person 

recruitment strategies to generate leads and achieve 

girl and adult membership goals. 

 Build relationships with community organizations, 

leaders, businesses, schools, educators and faith-

based organizations to support Girl Scout 

recruitment efforts. 

 Expand the visibility and understanding of the Girl 

Scout brand, membership benefits, mission and 

values. 

 Serve as a spokesperson and respond to local media 

requests. 

Recruitment  & Marketing  

Manager 



Who are we looking for? 

 A Go-getter who is achievement-oriented with proven success in outside sales/recruitment including developing and executing 

sales/marketing strategy, lead generation and customer solution-based sales strategy. 

 An Innovator with a can-do attitude to think outside the box and design and implement creative recruitment and marketing campaigns 

to expand the visibility and understanding of the Girl Scout brand and increase engagement with girl and adult members and the public. 

 A courageous and strong Risk-taker who is ready to try new things, who works with consistent drive, a sense of urgency, flexibility and 

a desire to learn. 

 A confident and responsible Leader with experience working with volunteers in a not-for-profit organization, who is committed to 

providing top-notch service to all internal and external contacts with a desire for first-contact resolution.  

 Someone with demonstrated success in networking, community engagement and closing the sale. 

 An excellent time manager with effective organizational skills who can manage multiple priorities and work with limited supervision. 

 An engaging and persuasive communicator, writer and editor who is able to tailor the message to the audience and communicates 

effectively in person, by phone and in writing. 

 A public speaker who can present to a variety of audience types and sizes with confidence and clarity. 

 A “calm in the storm” kind of person, with excellent problem solving/trouble-shooting skills. 

 Someone who is adept with software platforms including  Microsoft Office Suite who has the ability to quickly learn and utilize new 

software applications. Prior experience with Salesforce or other CRM is highly desirable.  

 Someone who is willing and able to work varied hours, including evenings and occasional weekends, and able to travel regularly 

throughout the assigned geography and as needed within our 40-county jurisdiction. 

 Someone who takes pride in their work and is passionate about the Girl Scout Promise, Law and Mission and values and promotes our 

commitment to diversity and inclusion.   

 Experience with and knowledge of Girl Scout philosophy, standards, program and systems and prior non-profit leadership work is 

preferred. 

What else will you need? 

 Bachelor’s degree in marketing, sales, non-profit management or related  field or an equivalent combination of education in these fields 
and directly related experience. 

 Reliable form of transportation, possession of a valid driver’s license and vehicle insurance coverage. 

 The ability to lift and carry up to 35 pounds. 

 Acceptable criminal background check and driver history. 

 

Does this sound like you? 

You can review complete position description, complete application and submit your resume/cover letter including salary requirements at    

https://tinyurl.com/gscp2pjobs 

 

 Apply now! Position open until filled. 

 

We are an at-will, equal opportunity employer. 

 

Recruitment  &  Marketing 

Manager 

https://tinyurl.com/gscp2pjobs

